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29 Jan. 1 


a : .Ovbdh-.'h . Deputy Director (pl«.ris) 

Deputy Director (Intelligence) 

Deputy Director (Support) 

!' ^ ID Survey of tr « Litn* of Personnel 


1. This Office has scheduled a * urvey of the Office of Personnel 
conu. encing about 1 February. A aritia.«l exajaination of the CIA Career 
Service Iropram ■will be a part of till:, »’irv'?y and Trill unbrace a re~ 
yi-. w and evaluation of the program A. ♦ ruy-**' de. 

2. I would appreciate candid e:c; .•**>.' ’ .r. f opinion from the 

oi:» v f y 'ur major compnenta , toget or - ■ • i* c.ir own, not lator than 
1 i^ren the following major point? < 

a. What are your views as to the merits of a CIA Career 

i!taff7 

b. Should eligibility fo, membership bo more restricted 
t: an at ..resent? 

c. Is the baste concept of separate career services for 
CIA sound? 

J. In term ; of intelligent ^reonnel administration, wiiat 
features of the CuA Career Service have been of j,.oat assistance 

to 3 'ou in exercising your responsibilitien? 

e. Are you siati,.fied with j rtsejii procedures governing the 
processing of personnel act lone through the various Career Service 
Panels and Boards to effect promotions, notations and assignments? 

In what way could these procedures be improved or modified to beat 
meet your particular needs? 0 

f. What would be your rain o'. jc- - ions, if ar y*, to greater 
interchange of employees on a rotation bn In between Dll/ p, DD/l and© 

dd/s? 


g. Any additional consents pertaining to the program as a 

whols. 


/*/ 

Lyman 8. Kirkpatrick 
Inspector General 
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